
COVID – 19 

Employer Benefits 

FAQ’s 

I offer group a group health insurance plan and many of my employees are seeing a reduction in 
hours.  Will this result in a loss of eligibility for health insurance?   

No, if the intent of the reduction in hours is temporary, then the employee will remain eligible for 
coverage so long as they have averaged full time hours prior to the reduction. 

 

I offer a group health insurance plan and I may have to furlough some employees.  Will this result in a 
loss of eligibility for health insurance?   

A furlough is a temporary leave of absence without pay that allows the employee access to 
unemployment benefits.  As most veterinary clinics have under 50 employees, they are not subject to 
the rules of FMLA (Family Medical Leave Act) and therefore are not required to offer a leave of absence.  
However, if you choose to offer this leave, it is important to consult your employee manual and any 
preceding cases that may have set a precedence on what will be offered.  If an employer does choose to 
offer a leave of absence, most carriers will allow the employer to extend medical benefits along with the 
leave.  It is up to the employer if the employee pays for the full cost of the benefit during this leave.  
Again, it is wise to review your employee handbook and/or any preceding cases to ensure that you treat 
all employees equally. 

 

How does the Families First Coronavirus Response Act affect my veterinary clinic?  

The Families First Coronavirus Response Act temporarily modifies the FMLA (Family Medical Leave Act) 
to provide 10 days of paid sick leave for anyone that is required to miss work to take care of themselves 
or others due to quarantine or illness and, if needed, 10 weeks of paid leave to stay at home with a child 
due to school or daycare closings.  The employers pay for the benefits and are reimbursed via a tax 
credit.  However, FMLA only applies to employers with more than 50 employees so this legislation will 
not apply to most veterinary clinics. 

 

I offer short-term disability for my employees.  Are they eligible to receive a benefit if they are 
quarantined?   

Quarantine in and of itself does not trigger a benefit.  To receive short-term disability there must be a 
sickness or accident that triggers the benefit payout.  If the quarantine is due to an illness that keeps 
them from performing their job, then they would be eligible for a disability benefit. 

 


